
 



 



 



 



 





Measuring Hours/Time Worked 

On-Going Employees 

Conference Standard l\leasurementf Administratiye/Stabilit)· Period----Continued 

D. Employees are given credit for the hours actually ,vorked
and for hours they ai·e paid due to vacation, holiday, sick
leave, jury duty or another form of paid leave. In addition,
employees cannot have their average hours worked nega­
tively impacted by unpaid FMLA leave or in the case of
schools, by breaks of service of at least 4 consecutive
weeks (summer). So, for example, in the standard measure­
ment period defined above, employees such as substitute
teachers ,vho only ,vork during the school year would have
8 ,veeks removed from the calculation of the average.
Employees ,vho work throughout the sunllller, on a regular
weekly schedule, even if reduced hours, will have those
hours counted into their average hours worked. Breaks of
less than 4 weeks, such as Christmas and spring breaks, are
also counted in the average hours worked.

• The conference has established July 1-31, 2026, as the on-going 
standard adnlini.strative period (used to review the tracked hours/time, 
to confirm eligibility and to notify the eligible employee of his/her 
medical coverage options effective Aug. 1, 2026). This July 
aci,ninis­trative period would continue on an annual basis.

• The on-going standard stability period (the time period in which an 
eligible employee, as determined by the measurements described 
above, receives medical coverage OR the time period in which an 
ineligible employee does not receive medical coverage) would be 
August 1, 2026--July 31, 2027, and continue in similar manner on an 
annual basis.

7 



 



 



 



 



 



 






